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Personal, Social and Emotional Development (PSED) & Emotional Wellbeing Theme
North Yorkshire Healthy Early Years Award 

	Please insert the name and address of your setting into this box 




This action plan is for all Early Years settings including: day nurseries, playgroups, pre-schools, childminders who work on their own, childminders with assistants or childcare on domestic premises. 

We are strongly recommending that school reception classes are included in a schools application for a Healthy Schools award.  If your setting is based on a school site and would like to jointly submit with the school, then please get in touch with the Healthy Schools team to discuss the most appropriate application process at healthyschools@northyorks.gov.uk 

This action plan is to record progress and evidence towards achieving the PSED & Emotional Wellbeing theme. You are asked to write evidence for all criteria into the action plan along with supporting photographs within the action plan to support your submission. Examples of completed action plans from a Gold setting are accessible on the Healthy Early Years Website when you log into your account and go to each theme along with a ‘Guidance on how to achieve a Healthy Early Years Award’. 

Once all criteria have been achieved, please return to the Healthy Early Years Website and the  PSED & Emotional Wellbeing Theme and upload your completed action plan.  Then complete a short online survey, essential feedback for our funders.  Your evidence will be submitted for assessment towards an award and go through the quality assurance process.   We will be in touch after the award submission deadline to let you know whether your application has been successful.

One completed theme = Bronze award, two (plus Staff Wellbeing) = Silver award and all three themes = Gold award.

Please see the website Resources page for support, documents and information in relation to this theme and the training and events section to support staff CPD for this theme. Any questions, contact us at healthyschools@northyorks.gov.uk

	We want to recognise and celebrate the good work that all early year providers do. We need to be assured that the criteria is in place within the setting but we appreciate there may be some differences in the type of evidence from providers who work alone to those with a number of staff working in an early years setting. Please explain how your particular setting meets the criteria in your own way.


	Criteria to be achieved for PSED and Emotional Health and Wellbeing

PLEASE provide information to show that all aspects of the criteria are in place in your school.

	Please write in here which criteria are already in place in your setting. 

Please include some photos in the action plan as evidence along with a short description. [image: ]  [image: ]  [image: ]
	Please write in here actions you have worked on because of taking part in the Healthy Early Years award and when they were met e.g. November 25.  

All actions need to be complete before applying for an award.   

Please add in any photos to support along with a short description  

	Leaders Commitment 
The vision/ values/ mission statement of the setting shows the commitment to the health and wellbeing for the whole setting community.
The leader(s) of the setting champions the importance of nurturing emotional wellbeing for all children.
The setting prioritises the importance of attachments so children are in an emotionally safe environment and  develop strong, warm and supportive relationships with adults which enables children to learn how to understand their own feelings and those of others.
EVIDENCE: write in the Action Plan 
· the vision/values/ mission statement of the setting that supports the commitment to the health and wellbeing of the whole setting community including emotional wellbeing (if applicable please provide a link to the settings website) 
· provide information on how  strong, supportive and trusting relationships are developed with children to ensure they feel secure 
	
	

	Policy and Safeguarding 

Children learn best when they are healthy, safe, secure, when their individual needs are met, and when they have positive relationships with the people caring for them. 

The early year’s setting has written policies and procedures which clearly describe how the setting takes ‘necessary steps to keep children safe and well’. This clearly includes the use of mobile phones and cameras in the provision. Providers have ensured that staff understand and are familiar with these, and that they are accessible and explained to families

It is not a statutory requirement but the setting may have in place an emotional health and wellbeing policy for a whole setting approach 

When children are on the premises there are the correct number of staff trained in a current full Paediatric First Aid (PFA) certificate appropriate to the size of the setting for all opening hours

Staff regularly engage in training to ensure children are kept ‘safe and well’ 

EVIDENCE: write in the action plan 
· what relevant policies the setting has in place and any further information about how ‘safe practice’ is effectively implemented in the setting
· outline the training opportunities for staff and the impact these have on keeping children safe and well   
· if applicable put a link to the setting website where the emotional health and wellbeing policy can be accessed (it can also be uploaded as additional evidence via the Healthy Early Years Website) 

Please do not upload the safeguarding policy as this is not a check of the settings Safeguarding policy – that remit sits outside the jurisdiction of the Healthy Schools team. 
	 
	

	Curriculum- Early Years Statutory Framework 

The Personal, Social and Emotional Development (PSED) and The Understanding the World (People, Culture and Communities) areas of learning and development from the Statutory framework for the early years foundation stage are effectively implemented in the setting and children are:
· supported to manage emotions and begin to regulate behaviour
· form positive attachments 
· develop a sense of self
· set themselves simple goals
· have confidence in their own abilities
· focus, respond and follow instructions
· they learn how to make good friendships, co-operate and resolve conflicts peaceably 
· provided with a range of experiences to increase their knowledge and sense of the world around them 
· able to listen to a broad range of stories to foster their understanding of our culturally, socially, technologically and ecologically diverse world 

‘Child led learning’. The setting responds to children’s individual interests and needs and helps them to build their learning over time in relation to the PSED & Understanding the world curriculum and emotional wellbeing

The PSED and Understanding the world curriculum links to and compliments the wider setting activities to promote and support PSED, Emotional Wellbeing and  Diversity. 

EVIDENCE: write in the Action Plan (including photographs)
· Some examples of how the setting ensures the PSED Educational Programmes and Understanding the world are being taught and the ways children’s learning is communicated to families.
· Some examples to show how the PSED curriculum links to further activities to promote and support the emotional wellbeing of the children  
· Some examples of child led learning and responding to children’s individual interests 

We are not asking for individual photos of children, if these are provided then permission needs to be obtained from the family as the evidence is shared with the healthy schools partnership quality assurance group or the faces of the children are blocked out. 
	
	

	Ethos and Culture 
There is a positive culture, ethos and environment which promotes resilience, respect, security, fosters positive relationships and values diversity.

There are positive relationships between staff and children and families and between children and there is a sense of belonging to and liking of the setting.

The setting is actively promoting equality and diversity. The setting ensures all families and children feel welcome and can see themselves reflected in the settings environment as well as learning about a range of cultures and diversity. 

The setting is committed to equality and inclusivity and adhere to the Equality Act 2010. Staff are confident in inclusive practice to challenge discriminatory, prejudicial, derogatory or aggressive language. 

EVIDENCE: write in the Action Plan (including photographs)
· How the setting is positively developing the resilience of the children
· How the setting is positively promoting equality and diversity to show how children are seeing and learning about a range of cultures and diversity.  
	 
	

	Staff CPD

There are CPD opportunities for leader(s) and staff to develop their practice and provision in effectively implementing the PSED and Understanding the world curriculum and there is a positive impact on the practice and provision in the setting 

Staff can access CPD to increase their knowledge of emotional health and wellbeing to equip them to be able to promote positive mental wellbeing. 

All staff are able to effectively use their knowledge of child development, pedagogy and strategies to assess, understand and plan a response to a child’s emotional health and wellbeing need and measure the impact of interventions to improve wellbeing.

EVIDENCE: provide detail in the Action Plan of staff training and the impact it has had on provision including any targeted interventions to improve children’s wellbeing.
	 

	

	Working in partnership with families 
There are positive relationships with families and effective two-way engagement and communication on their child’s progress in learning from the PSED and Understanding the world curriculum and families are encouraged to support, share and continue the child’s learning at home. 

Families are signposted to appropriate information and opportunities to support their child’s PSED and signposted to external support agencies 

EVIDENCE: provide detail in the Action Plan of relevant communications with families focused PSED of the children.

If the setting has a website please provide a link in the Action Plan to the PSED information provided for families 
	. 

	

	
NEXT STEPS

What are your planned next steps to continue to ensure the effective implementation of a whole setting approach to PSED & Emotional Wellbeing?  

Please detail below:
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